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Do You Want The Real Truth ?

Are you really ready to do business with the Federal
government? Are you proactive or reactive?

Do you know the difference between a strategic plan
and a business plan? When is the last time you updated
your business plan?

Do you have a product development and research arm
in your company? Are your products and services up-
dated?

Do you know anything about the agency that you are
pursuing?

Do you understand what the SBIR and STTR is?

If you want to know more then click on: http://
www.ussmc.com/pdf/sub/RealTruth.pdf. See inside
story.

New Requirement: U.S. Forest Service Training

USSMC has won two training requirements with the USDA
Forest Service's National University Center for Learning.
Classes are scheduled for the leadership of USDA Forest
Service. USSMC will be providing instruction on Diversity:
Valuing and Managing Diversity in the Multi-Cultural Work
Environment and Conflict Resolution. These classes are
scheduled to be taught in both March and November next
year in Ohio and Utah.

Who is the U.S. Forest Service?

The founding of the National Forest System and the Forest
Service, an agency of the U.S. Department of Agriculture,
has its roots in the last quarter of the 19th century. The na-
tional forests (at first called forest reserves) began with the
Forest Reserve Act of 1891, which allowed the president to
establish forest reserves from timber covered public domain
land. Several early leaders and visionaries, along with will-
ing presidents (especially Teddy Roosevelt), scientific and
conservation organizations, and newly trained forestry pro-
fessionals, led the successful effort in retaining millions of
acres of Federal forest land for future generations. The
pride and professionalism continue in the Forest Service
today. today is a fascinating story of people, places, politics,
laws, and controversies. The United States currently has a
system of 155 national forests, 20 national grasslands, and
222 research and experimental forests, as well as other
special areas, covering more than 192 million acres of pub-
lic land. The Forest Service has evolved into a 30,000 em-
ployee agency that manages the national forests for a num-
ber of multiple uses, including recreation, timber, wilder-
ness, minerals, water, grazing, fish, and wildlife. The history
of the agency is long and remarkable. Over the last century,
the Forest Service has initiated numerous, innovative prod-
ucts and procedures, as well as led the country and the
world in scientific forestry matters. How the Forest Service
got to where it is. The Forest Service celebrated its 100th
Anniversary in 2005. To help in the celebration, the Forest
Service is coordinating events through the New Century of
Service. The New Century of Service combines past tradi-
tions, core values, new thinking and a fresh spirit of service
within the Forest Service.


http://www.ussmc.com/pdf/sub/RealTruth.pdf
http://www.ussmc.com/pdf/sub/RealTruth.pdf
http://ussmc.com/index.html
http://www.fs.fed.us/newcentury/index.htm
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Internship Success

Working as a Student Intern for
Unlimited Services Systems
Management Company
(USSMC) has been a tremen-
dous experience. | started my
internship with  USSMC during
the summer of 2003. During this
ti me, | 6ve
computer skills and learned a lot
about the field of contracting,
marketing, communication, qual-
ity assurance, and financial man-
agement. This internship has
allowed me the opportunity to
become acquainted with the
Federal Government and the
Corporate Industry from a busi-

I Carlton Williams

ness prospective. As a direct
result of working with USSMC, |
have strengthened my verbal
and written communication
skills. This has played a major
role in my intellectual ability to
work with employees, busi-

e n h ¢énesses and all levels of man-

agement. | want to thank Ms.
Brenda Campbell, the President
and CEO of USSMC for leading
and guiding me in the right di-
rection in order to be successful
in whatever career | decide to
embark upon.

Sincerely,
Carlton Williams
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Carlton Williams shakes hands with
Brenda Campbell, President/CEO of

USSMC.
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Patrick James for his hard
work, dedication, profes-
sionalism, loyalty, depend-
ability and team spirit to

~ USSMC. He has been with
- the USSMC for over five

years. Mr. James and his
team are always ready to
meet the USSMC cus-
| tomer challenges in an ex-
pedient manner and with a
positive attitude. He gets
the job done with great
pride, customer service

and enthusiasm. Patrick is
heavily involved with digital
solutions, web based ser-
vices, database admini-
stration and product devel-
opment among a few of his
talents. We are proud of
the level of quality work
that he produces. We ap-
preciate your efforts. Con-
gratulations for your com-
mitment to quality service
and team spirit to USSMC.

0 Leaving
and Investing in the
next generation is key
to our continued

success.

- Brenda A. Campbell

Small Business Administration 8(a) Development Program Mission

Small Business Admini-
stration 8(a) Development
Program Mission

Maintain and strengthen
the nation's economy by
aiding, counseling, assist-
ing and protecting the in-
terests of small businesses
and by helping families and
businesses recover from
national disasters.

The Small Business Ad-
ministration  (SBA) was

Administration,
function was to "aid, coun-

officially established in
1953, but its philosophy
and mission began to take
shape years earlier in a
number of predecessor
agencies.

In the Small Business Act
of July 30, 1953, Congress
created the Small Business
whose

sel, assist and protect, in-
sofar as is possible, the
interests of small business

concerns." The charter
also stipulated that the
SBA would ensure small
businesses a "fair propor-

tion" of government con-
tracts and sales of surplus

property.

The SBA 8(a) Business
Development Program is
named for Section 8(a) of

the Small Business Act.

This business development
program was created to
help small disadvantaged

businesses compete in the
American economy, and
more specifically, in the
federal contracting arena.
To qualify for this program,
a firm must be a small
business, be uncondition-
ally owned and controlled
by one or more socially
and economically disad-
vantaged individuals, and
demonstrate a potential for
success.
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USSMC Re -Launches New Website

USSMC is very proud to announce the new company website. The new website is a new development which enables
successful and easier navigation for visitords throug
pany history and other corporate information, view training course offerings, register for training, and many other corpo-
rate services offerings and functions. This website was completed internally and we look forward to doing one for you.
For more information, please call our office at 301-322-2247 and a representative will assist you will your website re-

quirements. Thank you for taking time to view it.
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Please join National Trainer Brenda Campbell,
President and CEO of USSMC for this dynamic
training. If you enjoyed her training instruction
for t he US Smal l
Transitioning the 7j/8a Business, you will not
want to miss her for this dynamic training, es-
pecially in these critical times for the small
business community. When you leave her
classes you are not the same. Here are the
dates: These classes are: (1day classes)

October 23, 2008, November 13. 2008, De-
cember 11, 2008. The time will be from 9am-
4pm each day.

Early Registration Fee: $125.00 you should
plan to register at least 2-3 weeks before the class. Day of the Class Regis-
tration will be: $175.00. Thi s wi | | be well wort
donod6t hesitate. Register R3A248764 g refrea
sentative will get back with you with more information concerning process-
ing your registration via email. The Training will be at the USSMC Training
Solutions Center Location at: 9701 Apollo Drive, Suite 200, Largo, Mary-
land 20774. Directions are located on the website: http://www.ussmc.com/
Contact-Us.html. Seating will be limited for the 1 (30-35 participants). We
look forward to seeing you there.

Bu s|i

USSMC sets the standard again.
A company should always set a new

giandad. Baing e ftdo spart pome
ing "has " often resulted ' in major
changes for the society in this country. It
is USSMCbs goal t o
ter in moving our best industry standards
and practices to the next level.

From November of 2007 though Febru-
ary of 2008, USSMC designed and pro-
vided a full-scale distance learning train-
ing solution that provided refresher
courses for over 1000 government man-
agement and IT technical professional
employees. USSMC is currently in the
progcess of fiurthem eéevelopnoent éof its
intergal tyaimingrtoolf Gurr team of profes-
sionals are excited about the possibilities
of building potential relationships with
such organizations as Clark Construc-
tion, SAIC and looks forward to serving
your organi zationé
training needs real soon.
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